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Master of

HUMAN RESOURCE 
MANAGEMENT
Master of Human Resource Management students master critical competencies to lead, develop, and enhance Human Resources 
(HR) departments. Students study HR theories, models, and practices and can demonstrate strategies to conduct quality research 
analyses, identify organizational issues, and determine solutions. Topics include workforce management, strategic HR planning, 
organizational behavior and development, and workforce optimization. This program aligns with the Society for Human Resource 
Management’s HR Curriculum Guidebook.

Key Takeaways 

•   Create HR management strategies that impact organizational
     effectiveness and culture.

•   Analyze global and technological challenges HR leaders might
     encounter.

•   Evaluate HR-related legal, ethical, and corporate social
     responsibilities.

•   Create initiatives to manage organizational talent to maximize
     employee engagement.

•   Implement HR metrics and systems to advance growth and
    development in an organization.

•   Apply HR theories and models to assist organizations in
    achieving optimal performance.

•   Conduct research about HR issues and trends to determine
    effective solutions.

Career Opportunities

Our students who study graduate human resource management 
typically go into these careers:

•  Human Resource Manager 
•  Corporate Recruiter 
•  Training and Development Manager
•  Labor Relations Specialist or Manager

Top Human Resource Management-Related Job Titles

CSU Global students see a return of $4.90 in higher future earnings and 
benefits for every dollar invested in their CSU Global education.

Training and Development Managers   |  Median Pay: $120,000

Compensation and Benefits Managers  |  Median Pay: $131,280

Human Resources Managers  |  Median Pay: $130,000

Labor Relations Specialists  |  Median Pay: $82,010 
https://www.bls.gov/

100% online
FORMAT

$675 USD
PER CREDIT

       ACCREDITATION AND DISTINCTIONS

•   Best Schools ranked CSU Global #2 on its list of
    Best Online Human Resources Degrees for 2022

•   Intelligent ranked CSU Global #2 on its list of 34
    Best Online Master’s in Human Resources for 2020

•   CSU Global was named #11 on Intelligent’s list of
    Top 50 Best Online Master’s in Human Resources
    Programs of 2022

36
CREDIT HOURS

16+
POTENTIAL DEGREE 
SPECIALIZATIONS
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COURSE NUMBER AND TITLE

ORG502	 Effective Organizations: Theory and Practice

HRM500	 Managing Human Resources

HRM510	 Organizational Behavior and Development

HRM515	 Legal and Human Resource Dimensions of Business Management

HRM550	 Strategic Labor Relations

HRM540	 Maximizing Human Capital

HRM560	 Talent Development and Data Analytics

HRM580	 Capstone: Leading Human Capital

The Master of Human Resource Management program consists of eight 3-credit core courses and four 3-credit specialization courses 
in an area of interest to the student. The core courses are listed in the suggested order of completion:

Organizational Leadership and 
Change Management

Project Management

Strategic Innovation and 
Change Management

Finance

Organizational Learning and 
Performance

Applied Business Management

Accounting

Artificial Intelligence and 
Machine Learning

Business Intelligence

Criminal Justice Leadership

Fraud and Financial Crimes

Global Management

Healthcare Administration

International Management

Online Learning Innovation and 
Design

Population Health

Popular Specializations Additional Available Specializations for this Program:

POTENTIAL SPECIALIZATION PATHS

Note: Some Master of Human Resource Management students may also be required to take RES501 or BUS500 as part of their 
program if they have an undergraduate GPA below 3.00. In this case, the degree is 39 credits.

Students who do not have a previous business-related degree from an ACBSP-accredited program must complete BUS500 
before completing other program requirements.  Provisionally admitted students whose undergraduate degrees the 
requirements will complete RES500 or RES501, rather than BUS500.

HRM595 is an optional course that will provide students with practical experience in human resource management. This course 
may not be available in all states; see the State Specific Authorization Policy under Admissions Policies.


